
Oradell Board of Education
Personnel Committee Report Addendum

October 27, 2022

The Superintendent, in consultation with the Personnel Committee, recommends the following:

I. RETIREMENTS/RESIGNATIONS/TERMINATIONS: NONE

II. NEW HIRES/APPOINTMENTS:

A. That the Board of Education approves the following individual(s) be appointed to the certified
position(s) indicated at the salary listed for SY 2022-2023:

Name Position/
Position Code #

Salary FTE Replacing Effective
Date(s)

Gleason, Meredith Leave Replacement
Teacher/#1001

BA, Step 1
$54,980*
(prorated)

1 #4843 11/21/2022-
5/9/2023**

*Until a contract is ratified for the 2022-2023 school year by the Oradell Board of Education and the Oradell Education
Association, the 2019-2022 salary guide will remain in effect until otherwise stated. All adjustments will be made after
settlement of a new contract.
**Inclusive of 5 transition days

III. TRANSFERS/REASSIGNMENTS: NONE

IV. LEAVE OF ABSENCE: NONE

V. SALARY ADJUSTMENTS/REIMBURSEMENTS/PAYOUT OF DAYS/LONGEVITY:

A. That the Board of Education approves the following staff member(s) to attend the Sharpe
Reservation field trips for SY 2022-2023:

Name Compensation
1 Kennedy, Amy 3 days of round-trip travel = $175.41 + tolls
2 Marulis, Kalene 2 nights @ $150 = $300
3 Riesebieter, Erin 2 nights @ $150 = $300

VI. EMPLOYMENT STATUS CHANGES: NONE

VII. REVISIONS: NONE

VIII. SCHOOL ACTIVITIES/PROGRAMS:

A. That the Board of Education approves the following Conferences/Workshops for SY 2022-2023:

Name Conference/
Workshop

Sponsoring
Agency

Location Date(s) Cost Compensation
(as per OEA
Agreement,

Article XII, J)

Travel

1 Schaum, T. Odyssey of the
Mind Coaches

Training

Creativity
Unlimited

Virtual 10/29/2022 $0 $120 N/A
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2 Roth, D. To Settle or
Not to Settle

North Jersey
Special

Education
Administrators

Assn.

Washington
Twp., NJ

11/4/2022 $0 N/A N/A

IX. INTERNS/TUTORS/VOLUNTEERS: NONE

X. SPECIAL ISSUES: NONE
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